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CAREER DEVELOPMENT CENTRE

NAME OF THE EMPLOYER: BATCH:
S No Q“estions Excellent Good Satisfactor
(Rate our Student’s on the following parameters)
I Effectiveness in applying his/her engineering knowledge
) Performance in formulating and arriving at solutions to
) problems
; 3 Knowledge in the application of modern tools
|
| 4 Commitment towards assigned projects
i Awareness on different platforms of technology
<
- developments
‘ 6 Ability in implementing his/her programing skills
|
i
7 Ethical and moral values in the work environment.
i_ . . .
| 8 Leadership qualities
i
' 6 | Interest towards research
10 | Interest in learning recent tools for the projects
11 | Ability to perform as a team
12 | Consciousness towards environment

Any other suggestions on

The skill gap:

The training adequacy:

| 1
The curriculum:
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R.M.K Group of Institutions
CAREER DEVELOPMENT CENTRE

NAME OF THE EMPLOYER:
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12| Consciousness towards environment
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R.M.K Group of Institutions
CAREER DEVELOPMENT CENTRE
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R.M.K Group of Institutions
CAREER DEVELOPMENT CENTRE
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R.M.K Group of Instituti
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CAREER DEVELOPMENT CENTRE

NAME OF THE EMPLOYER:

BATCH: 2019-2023

[
!
S No |

Questions

(Rate our Student’s on the following parameters; |

Excellent

Good | Satisfactory

| Eifectiveness in applying histher engineering knowledge

[}

! Commitment towards assigned projects

| Performance in formulating and arriving at sclutions to

problems

Knowledge in the application of modern tools

Awareness on different platforms of technology

developments

Ability in implementing his‘her programing skills

Ethical and moral values in the work environment.

|_eadership qualities

| Interest towards research

16|

Interest in learning recent tools for the projects

Ability to perform as a team |

Consciousness towards envirenment

Anv other suggestions on
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R.M.K Group of Institutions
Training & placement Department

NAME OF THE EMPLOYER: BANYAN CLOUD (HONEST DATA TECHNOLOGIES PVT. LTD.)
BATCH: 2019-23

" : —
| Questions |
| S No Excellent Good Satisfactory
(Rate our Student’s on the following parameters)
Lol Effectiveness in applying his/her engineering knowledge V
|
B .| Performance in formulating and arriving at solutions to o
problems
5 Knowledge in the application of modern tools N .I
e 3 : 5 7 |
4 Commitment towards assigned projects v
S Awareness on different platforms of technology developments v’
. Ability in implementing his'her programing skills v .
7 Ethical and moral values in the work environment. v
8 Lcadership qualities vy
Interest towards research v
Interest in learning recent tools for the projects v
Ability to perform as a team v
3 Consciousness towards environment v

! The curriculum: As per discussion with students, we found that Institute need to include new technology ‘

Anv other suggestions on

The training adequacy: Hands-on experience is inadequate.

| inthe curriculum.

The skill gap: Find a significant gap in students' technology skills and market requirements. They are aware 5
of the terminology but don't know how to use it.

|




isitor's Name ;

Designation : HE

R.M.K. GROUP OF INSTITUTIONS
R.S.M. NAGAR, KAVARAIPETTAI

Name of the organization :

TRANINIG AND PLACEMENT CELL

FEEDBACK FORM

Date :

S.No | Parameter or aspect
1 lInfrastructure A |
2 |Lab facilities |
3 |Computer Center G

Facilities for presentation

4 . L
writen test

5 Students discipline and )
interaction N

6 |Staff interaction W

7 |Hospitality i,

3 |Students technical Skills

9 Students communication

Skills

Suggestions if any for improvement :

W by =

)
)
)
)
)

S

1) Very Poor

Signature : P o

4) Very Good 5) Excellent



R.M.K. GROUP OF INSTITUTIONS
R.S.M. NAGAR, KAVARAIPETTAI

TRANINIG AND PLACEMENT CELL

FEEDBACK FCRM
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11/23/121, 12:33 PM R.M.K. Engineering Collegs Mail - Fwd: Feedback on Wiley India

< ENGINEERING RMK INSTITUTIONS <placement@rmkec.ac.in>

"

Fwd: Feedback on Wiley india

PLACEMET CO-ORDINATOR EEE <pc.eee@rmkec.ac.in> Wed, Sep 29. 2021 at 9:31 AM
To: RMK Placement RMK Placement <tnp@rmkec.ac.in>, RMK INSTITUTIONS <placement@rmkec.ac.in>
Cc: HOD Electrial & Electronics <hod.eee@rmkec.ac.in>

Respected Sir/Madam, :
iKeerthivasan from 2021 batch , shared the feedback regrading the Wiley India
The feedback is furnished below for your reference

(zood Evening,

| got selected by Wiley for mthree Alumni Program(https://www.mthres com/for-graduaies/). It was a internship and
placement program.

\What is the program?

Wiley hires freshers and provide them training based on their client demands and share their candidates profile
with them. Clients shortlist few candidates and conduct interview and select the candidates.

The selected candidates are then employed under Wiley and deployed on site at the clients as per the role they
were ‘rained( Application developer, System Engineer, etc.,).

Based on the client the candidates will be under Wiley for 1 or 2 years and based on the performance the
candidates will be made as an employee of their clients

Pros:

1. Training they provide is very good

2. Their clients are International Banks

3. Salary is very high(12-15 LPA after Absorption by clients)

4. One candidate can attend another client if he fails the previous client interview
Cons:

1. Most jobs are in Bangalore/Mumbai

2. There is a lot of uncertainty(absorption by clients is not guaranteed)

3. Job Security

4. Will be a contingent employee for 1 or 2 years at client site

* Students who are confident that they can clear the interviews and perform well during the contingency
period can get a good start in their career.

» The training provided by them will help the candidates to clear tougher interviews even f they aren't able to
clear their clients.

« | have seen many students who found other jobs with pay scale above 10 LPA during this internship.

htips:/imail.google com/mailiu/0/7ik=6192ce5816&view=pt&search=all&permmsaid=msc-2. 24171 22072583974837838simpl=msg-f%3A1712207258.. 1



10/25/21, 10:32 AM R.M.K. Engineering Collage Mail - Campus Hiring 2021 Batch - Likewize (Previously known as Brightstar)

RMK
 JENGINEERING
7 COLLEGE

RMK INSTITUTIONS <placement@rmkec.ac.in>
Campus Hiring 2021 Batch - Likewize (Previously known as Brightstar)

Flajalakshmi Subramanian <Rajalakshmi.Subramanian@likewize.com> Fri, Oct 22, 2021 at 3:27 PM
To: RMK INSTITUTIONS <placement@rmkec.ac.in>

Dear Mr Prabhu,

We are delighted with our association with RMK group last year for the placement. The ~30 graduates we hired from your
institution are performing extremely well and has been fulfilling our expectation more than what is required. | want to place
in record that, this was our first ever Campus hiring in India and our global leadership team couldn't be more happier with

the quality.

With this note, we would like to continue our relationship this year as well. Attached is the presentation for 2022 Batch.
We have increased our Offer package from INR 7L PA to INR 7.5 L PA to meet the dream company status as per your
policy.

Would appreciate if you could share me the interested students' detail in the attached format and we will take it from
therel As discussed with you recently, we would like to conduct the final interview on campus as that would create a
pigger branding impact for us!

Regards,

Rajalakshmi Subramanian

+91, 8807209484/ 8610189835

Likewize India Shared Services LLP
#ra fioor, Cambridge tower module 2,

=amanujan IT city SEZ, Rajiv Gandhi Salai {OMR)

Taramani, Chenngi, India - 600 113

Likewize | Every tech problem painiess - Likewize

likewize.

‘ittps:.f.-'mai;.goagla.ccnmfmail#ufﬂ,f?ik=5192ce5816&view=pt&search=al|&permmsgic:msg-f" 23A71714313402061420796&simpl=msg-f%3A1714313402



k.M K. Engineering College Mail - Request for HR Feedbach 20226 https: /mail.coogle.com ma

RIMK
«l ENGINEERING
¥ COLLEGE

Request for HR Feedback_2022 batch_reg

furalidharan V <vmuralidharan@kaartech.com>
To: Placement Rmk <placement1@rmkec.ac.in>

Dear Team,
Please find the details in below trial email.

Thanks.
Regards,

Muralidharan V
Associate Manager | TAG
‘?

Kaar
Kaar Technologies
Level 8 Shyamala Towers, No.136, Arcot Road, Chennal — 800093
Mobile: 9940202302 | Direct: 044 — 4065 1568
Email ID: vmuralidharan@kaartech.com | Website: www kaartech com

u 0 2ik=b09699fal T& view=pt&searcl

Placement Rmk <placementi@rmkec.ac.in>

™

Tue, Nov 18, 2021 at 1:.14 PM

From: Placement Rmk <placement@rmkec ac in>
Sent: Tuesday, November 16, 2021 12:46 PM

To: Muralidharan V <vmuralidharan@kaartech com>
Subject: Request for HR Feedback_2022 batch_reg

Dear Mr. Murali,

Greetings from R.M K Group of Institutions

We request you to kindly share the Feedback of Virtual Interview conducted during the year

2021-2022

Company Name:
interview Date:

(i) Feedback about students skill: 4/5

({ii) Effectiveness of Virtual Interview: 4/5

- 12021, 10:32
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(iii) Suggestions for improvement (if any): NA

"D
el
w

K K SivagnanaPrabhu

Training & Corporate Affairs

. Institutions

RSM Nagar . Kavaraipettai, Gummidipoondi Taluk Tiruvaliur (Dist)
hennai -601 208, Tamil Nadu.

Prone 044-873906766

Mobile - 8883033336

Visit us @ www. rmkec.ac.in

- (D

OXVXVIOD
=
III}

R M.K Engineering College - Mail system :

Disclaimer / Notice: “This transmittal and/or attachments have been issued by Kaar Technologies. The information
contained here within may be privileged or confidential. If you are not the intended recipient, you are hereby notified
that you have received this transmittal in error; any review. dissemination. distribution or copying of this transmittal is
strictly prohibited. If you have received this transmittal and/or attachments in error, please notify us immediately by
reply or by telephone (Tel. +91-44-40651555) or by E-mail tconnect@kaartech com and immediately delete this
message and all its attachments .

17/11/2021, 10:32
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Placement Rmk <placementi@rmkec.ac.in>

Request for HR Feedback_2022 batch_reg

Eiaiaji Kaladipet Muthukumarasamy <balaji@hubstream.net> Tue, Nov 16, 2021 at 2:39 PM
To: Placement Rmk <placement1@rmkec.ac.in>

Hello Sir,
Thanx for allowing us to conduct the campus recruitment in your institute which heiped our organization to grow faster

Plezse find the Feedback from Hubstream India Private Limited on the Campus recruitment conducted for the 2022
batch. -

Thanx & Regards

Balajl KM

Director

*e-hubstream

riubstream India Private Limited
website: www hubstreamsoftware.com
email: balzji@hubstream.net

Mob: +91-98417-08774

If you think you can, you will find a way

If you think you can't, you will find a reason

From: Placement Rmk <placement1@rmkec.ac.in>

Sent: Tuesday, November 16, 2021 12:47 PM

To: Balaji Kaladipet Muthukumarasamy <balaji@hubstream net>
Subject: Request for HR Feedback_2022 batch_reg

Dear Mr. Balaji,

Greetings from R.M.K Group of Institutions

| of 3 ) CIT1/2020, 10:31
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\We request you to kindly share the Feedback of Virtual Interview conducted during the year
2021-2022

Company Name: Hubstream India Private Limited

interview Date: 16-Aug-2021 to 20-Aug-2021

(i) Feedback about students’ skills:

. Students can able communicate effectively during the interview.

. We see students are struggling to do basic programming in any language like C, C++, C#,
Java. Ifthe college can give more coaching to students to practice/train programming
skills it will be helpful for us as well as to the Students.

(i) Effectiveness of Virtual Interview:

. It will be great if will be an in-person interview as we can be able to view the discussion

with students face to face.
. Virtual interviews give flexibility of having interviews late evening but few students have a
challenge of connectivity issue which lead to delay or not an effective interview.

(i) Suggestions for improvement (if any)

. Please get concurrence from students to participate in the interview of our company and
also share only the student list who is interested in joining our company if selected.

. If a company offered to the students, pls don't allow students to participate in any other
company interview that will be a great help for us as we plan our budgeting like seating,
hardware based on our recruitment but students drop out in the last min which affects our
planning.

Regards,
Dr. K.K SivagnanaPrabhu

Head-Training & Corporate Affairs
R.M K. Institutions

RSM Nagar . Kavaraipettai Gummidipoondi Taluk, Tiruvallur {Dist)
Chennai -601 206, Tamil Nadu
Phone :044-67906766

Mobile : 8883033336

[7/11/2021, 10:31



